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Panel Member Code of Ethics and Professional Conduct
DRAFT

The Kansas Blue Ribbon Panel on Infant Mortality (hereinafter “Panel”) was formed to review the problem of infant mortality in Kansas and identify potential solutions and recommendations for reducing infant mortality rates.  The Panel encourages the exchange of information about infant mortality, creates private and public sector support for the reduction of infant mortality, and helps focus efforts among partners and recommends collaborative initiatives. 
As a member of the Panel, I will: 
General
· Support the Panel’s work and serve as an ambassador for the Panel to my own organizations and constituents.
· Respect and support the majority decisions of the Panel.

Attendance and Participation

· Attend meetings.  I will respond to staff promptly regarding my availability.  If I am unable to attend in person, I will make every effort to attend by conference call and/or review meeting notes.  I understand that, according to the Panel bylaws, if I have more than two unexcused meeting absences in one year, I will be subject to dismissal from the Panel.
· Volunteer to actively participate in at least one Panel activity, committee, or initiative during my tenure on the Panel.  I understand that the work and success of the Panel in reducing infant mortality in Kansas is dependent upon actively engaged Panel members.
· Keep well-informed of research and developments relevant to issues that may come before the Panel.  Be alert to pertinent issues that I believe will have positive or adverse effect on Kansas infant mortality and share opportunities for making an impact with the Panel leadership.
Conflict of Interest

· Declare any conflict to the best interests of the Panel, be it real, potential, or apparent.  If a conflict of interest exists, I will appropriately modify my participation based on the recommendation of the Chair, including voting abstention.
A conflict of interest can occur when a Panel Member is involved in multiple interests, one of which could possibly corrupt the Member’s motivation or interests.  Conflicts of interest include, but are not limited to situations such as:
· A Panel Member makes a decision or does an act motivated by considerations other than the best interests of the Panel, 
· A Panel Member puts his/her personal interest ahead of the best interests of the Panel, or
· A Panel Member takes advantage of an opportunity to inappropriately benefit or profit from his/her membership in the Panel.
Representing the Panel
· Represent the Panel, formally and informally, in such a way as to leave a positive impression of the Panel and an accurate impression of its official positions.  
· I understand that I may not utilize my Panel affiliation publicly in connection with taking a position on a matter that falls within the mission of the Panel unless the Panel has already taken an official position on said matter.
· I understand that my advocacy for official Panel positions is encouraged.
I hereby agree to abide by this code of ethics and professional conduct and understand that a violation of a provision could lead to disciplinary action, up to and including, removal from the Panel.
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